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The leadership in a team / the organization
M.M (Micros software, Inc.)

Abstract
The leadership is an action to accomplish a purpose with other people. And it is not a thing
shown by a personal characteristic. The action is the use of accumulation of the experience
and the experience. I explain an element of the leadership.
The element is "works by oneself", "know oneself", "feel the situation", "compromise
suitably”, '"control a sense of distance", "take the communication", "keep a sense of
responsibility".
I explain that the leadership influences the team and the organization.
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