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Leader theory of paradox
~To you who doesn’ t want to become a leader~

F.W (Micros software, Inc.)

Abstract : Being selected the leader for an employee being short on experience
in practice is simply joyous.
On the other hand, it will be likely to be driven by uneasiness in
the importance of the responsibility.
In this thesis, it is described that the idea of my own leader and
leadership, what is more, the perspective of member and team through

my experience with pleasure and uneasiness as the first leader.
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