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Motivation management techniques to achieve goals

E.K (Micros Software, Inc)

Abstract:

Setting and achieving goals in the course of work is necessary for personal growth.
It is also an important duty of a leader to encourage subordinates to achieve their
goals. However, it is not easy to keep the motivation of the individual or subordinates
high in order to achieve goals. Based on the author's past experiences, this paper will
discuss how to maintain high motivation and achieve goals.
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